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MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labonr and Employment) 

NOTIFICATION 
New Delhi, the 19th April 1968 

S.O- 1435-—In exercise of the powers conferred by sub-section (1) of section 4 
of the Dock Workers (Regulation of Employment) Act, 1948 (9 of 1948), the 
Central Government hereby makes the following further amendments In the 
Madras Unregistered Dock Workers (Regulation of Employment) Scheme, 1957, 
the same having been previously published as required by the said sub-section, 
namely: — 

1. This Scheme may be called the Madras Unregistered Dock Workers (Regula¬ 
tion of Employment) Second Amendment Scheme, 1968, 

2. In clause 3 of the Madras Unregistered Dock Workers (Regulation of Em¬ 
ployment) Scheme, 1957, (hereinafter referred to as the said Scheme) — 

(1) after sub-clause (a), the following sub-clause shall be inserted, name¬ 
ly:— 

“(aa) "Administrative Body” means, the Administrative Body appointed 
under clause 6A." 

(il) after sub-clause (g), the following sub-clause shall be inserted, name¬ 
ly:— 

“(gg) "Labour Officer” means, the Labour Officer appointed under clause 
6C." 

3. In clause 4 of the said Scheme, after sub-clause (g), the following sub¬ 
clause shall be inserted, namely: — 

“(h) determining wages in relation to the actual output of work pertain¬ 
ing to the categories of listed workers in different stages and also 
their allowances and other conditions of service.” 
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4, In clause 5 of the said Scheme, after sub-clause (11 (al the following shall 
e inserted, namely: — 

“(aal to ensure that proper and adeauste supervision as laid down by the 
Board over the workers emploved on the ships and on shore is pro¬ 
vided bv the listed emnloyers and that the provisions of the Scheme 
in regard to the work on vessels and on shore are duly complied 
with." 

5. After clause 6 of the said Scheme, the following clauses shall be inserted, 
namely: — 

"6-A. Adminiitrnfive Bodv.—The Central Government mav. bv notification 
in the Official Gazette, appoint a body consisting of such employers of 
dock workers as the Central Government mav nominate in this behalf 
to be the Administrative Bodv for the purnose of carrying on the 
day-to-day administration of this Scheme 

6-B Functions erf the Administrative Bodv — r Hi° Administrative Bodv shal 
be responsible for the administration of this Scheme, under the con¬ 
trol and supervision of the Chairman and the Board and shall, if 
particular, he responsible for— 

(a) the allocation of the listed workers in the pools constituted under 
clause 9-A who are available for work to the listed employers and 
for this purpose, the Administrative Body shall— 

(i) collect a suitable bw and/or administrative charges for defraying 
the cost of this Scheme; 

(ii) collect contribution to the Provident Fund Insurance Fund, Welfare 
Fund or any other fund which may he constituted under this 
Scheme; 

(ill) be deemed to act as an agent for the listed employer; 

(Iv) make the fullest possible use of the listed workers in each pool; and 

(v) provide for the maintenance of records of employment and earn¬ 
ings, 

(b) the navment. as a cent of the listed employer, to each listed dock, 

worker of all earnings due to the worker from the employer; 

(c) authorising the employment of unlisted workers if listed workers are 
not available for work In the pool(s) or in such circumstances as 

the Chairman may approve: 

(d) appointing such Officers and servants as mav from time to time, be 

necessary with the approval of the Chairman; 

(e) keening of proper accounts of the cost of operating this Scheme and 

of all recelnts and expenses under i+ and making end submitting to 
the Board an annual report and audited balance-sheet; and 

(f) such other functions as may be entrusted to it by the Board or the 

Chairman. 

8-C. Labour Officer—The Administrative Bodv shah appoint a Labour 
Officer with the approval of the Board. The Labour Officer shall 
under the supervision and control of the Administrative Body carry 
out such functions as may he assigned to him bv the Administrative 
Body consistent with the provisions of the Scheme. 

0. In clause 7 of the said Scheme, after the words “from time to time as it may 
cteem fit”, the following shall he inserted, namely—- 

"Persons who are not members of the Board may, if necessary, be nominate# 
as co-opted members of a Committee. Such co-opted members shall, 
not have any right to vote.” 

7. In clause 9 of the said Scheme, after sub-clause (2). tne following sub- 
clauses shall be Inserted, namely: — 

*'(2A) Such of those workers who have been listed by the Board or whos> 
names have been approved by the Board for listing, prior to the 
annolntrnent of the Administrative Bodv under the nrovlslons of this 
Scheme, shall he enrolled by the Administrative Body. ^ 

(2B) The services of a listed worker enrolled under sub-clause (2A) shall' 
be counted from the date on which the worker bed actually been 
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listed by the Board under this Scheme or 1st January, 1961, which¬ 
ever is later, and the previous service oi such worker shall be re¬ 
ckoned lor all benehts mat may have been accrued to him ni respect 
of such service. The employer shall, m particular, transfer to the 
Administrative Body such amount, if any, as may be outstanding 
towards the worker’s provident fund on the date ot such enrolment.” 

6. After clause 9 of the Scheme, tne ioliowmg clauses shall be inserted, name¬ 
ly:— 

“9A. Classification of workers in the list. —(1) The Board shall arrange for 
the ciassihcatiun ol workers by categories in dllferent pools pres¬ 
cribed under sub-clause (2), 

(2) for the purpose of allocation of work', the Administrative Body shall 
constitute three separate pools of workers, namely: — 

(i) chipping and painting workers; 

(ii) workers engaged on shore m the handling of coal, ore or chemical 

manure (including rock phosphate), iron and steel billets, scrap 
iron, sulphur m bulk and timber; 

(iii) coal stevedoring on board the ships. 

Normally workers from each pool shall be allotted work in rotation for the 
particular category of work relating to that pool. When the work in that category 
or pool is not available, workeis m one pooi shall be allotted work 111 rotation to 
any other pool. In case of refusal to work in a pool other than their own, the 
workers shall not be entitled to the minimum guarantee and attendance allowance 
as provided under clauses 13B and 13C respectively. 

9B. Service records lor listed workers. —A service record for every listed 
worker shall be maintained by the Administrative Body in such iorm 
as may be prescribed by the Board winch shall contain, among other 
things, a complete record of disciplinary action taken against the 
worker, promotions, commendation for good work and other matters.” 

9. In clause 10 of the said Scheme, (i) for the words, “a listed employer - ’, the 
words, “the Administrative Body” shall be substituted; 

(ii) for the word “the listed employer”, the words “the Administrative Body" 
shall be substituted. 

10. After clause 10 of the said Scheme, the following clauses shall be substitut¬ 
ed, namely; — 

“10-A. Facilities for training .—The Administrative Body may make such pro¬ 
vision as it may consider necessary, for training of suitable listed 
workers. 

10-B. Holidays. —Each listed worker shall be entitled in a year to 8 holidays 
with pay at such rates as may be prescribed by the Board including 
all such days which shall not exceed 6 in a year as are declared by 
the Board as closed holidays. Any payment made under this clause 
shall be exclusive of the payment calculated under clause 13-B, 

10-C. Standing Orders. —Within one month from the date of appointment 
of the Administrative Body, it shall frame Standing Orders to define 
with sufficient precision the conditions of employment of the listed 
labour employed under It. The Standing Orders so framed, shall as 
far as possible be similar to the Standing Orders, applicable to the 
Reserve Pool workers of the Madras Dock Labour Board with modi¬ 
fications, additions and alterations wherever necessary to suit the 
employment conditions of listed labour. The Standing Orders, so 
framed, shall provide for casual leave, medical leave and earned 
leave. 

10-D. Approval of the Board. —Before certification of the Standing Orders 
by the Certifying Officer as provided under section 5 of the In¬ 
dustrial Employment (Standing Orders) Act, 1946, a copy of the 
Standing Orders framed under clause 10-C shall be sent by the 
Administrative Body to the Deputy Chairman who shall place it 
before the Board for itg approval. 

10-E. Provident Fund and Gratuity. —-Listed workers shall be eligible for 
contributory Provident Fund and Gratuity with effect from the date 
of their enrolment with the Administrative Body under clause 9 (2A). 
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Rules for such Provident Ftmd and Gratuity shall be framed by the 
Administrative Body and placed before tne Madras Dock .Labour 
Board for its ratincation, withm 3 months irom the date oi appoint¬ 
ment of the Administrative Body under tne provisions of tins bcneme, 

11. For clause 11 of the said Scheme, the following clauses shall be substituted, 

namely: — 

"11. Obligations of listed employers. —(l) Every listed employer shall be 
bound by tne provisions of this Scheme. 

,(21 Every hated employer shall pay to the Board such administrative 
charges as may be tinea by the Board irom tune to time. 

(3) Subject to the provisions of clause 0A, a listed employer shall not 

employ a woi'Ker other tnan a docK worker who has been allocated 
to mm by the Administrative Body in accordance with the provisions 
of clause 6B. 

(4) A listed employer shall in accordance with the arrangements made by 

the Adnmnsirative Body submit ail available information of his 
current and future labour requirements. 

(6) A listed employer shall pay to the Administrative Body in such man¬ 
ner and at such times as the Chairman may direct the administrative 
charges payable under suo-ciause 1 , 2 ; and gross wages due to the 
dock workers. 

(6) A listed employer shall keep such records as the Board may lequire, 
ana snail piouuce to tne Board or to such persons as may be designat¬ 
ed by the Chairman upon reasonable notice all such records ana any 
other documents of any kind relating to listed docK workers and to 
the work upon which they have been employed and furnish such 
information relating tnereto as may be set out in any notice or direc¬ 
tion issued by or on behalf of the Board. 

(71 A listed erqpioyer shall not pay a listed worker anything in cash or in 
excess of me wages normally and actually due to the worker. 

11A. Suspension of supply of listed workers. —If a listed employer fails to 
maKe the payment due irom him under sub-clause (21 or sub-ciause 
(61 of clause 11 or any other amount due and payable to die Board 
in any other capacity or account within such tune as may be pres¬ 
cribed by tne Administrative Body, the Administrative Body shall 
serve a notice on tne employer to the effect that, umess he pays his 
■dues withm three days from the date of receipt of the notice, the 
supply of listed workers to him shall be suspended. On the expiry 
oi me notice period, the Administrative Body shall suspend the 
supply ol listed workers to the ueiauiung employer until he pays his 
dues.” 

12. In clause 12 of the said Scheme, for sub-clauses (3) and (4), the following 
sub-ciauses snail be substituted, namely: — 

“(3) A listed worker who is available for work shall not engage himself for 
employment under a listed employer unless he is allocated to that 
employer by the Administrative Body. 

(4) A listed dock worker in the pool who is available for work shall carry 

out the directions of the Administrative Body and shall— 

(a) report at such call stands or control points on such days and at such 

times as may be specified by the Administrative Body; 

(b) accept any employment in connection with dock work whether in 

the category or pool in which he has been listed or in any other 
category or pool for which he is considered suitable by the Ad¬ 
ministrative Body. 

(5) A listed dock worker who is available for work when allocated by 

the Administrative Body for employment under a listed employer 
shall carry out his duties in accordance with the directions of such 
listed employer or his authorised representative or supervisor and the 
rules of the port or place where he is working.” 

13. After clause 13 of the said Scheme, the following clauses shall be inserted, 
namely: — 

‘T3-A. Chairman to evolve Schemes.—(1) The Chairman may evolve a 
Scheme or Schemes of payment to the listed workers in relation to the 
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actual output of their work. The Scheme or Schemes shall be con¬ 
sidered by the Board in a meeting and, if adopted, shall be submitteu 
to the Central Government for approval. Such a Scheme or Scheme# 
shall come into force from a date which may be approved by the 
Central Government, Different dates may be fixed m respect of such 
Schemes governing different categories of listed workers. 

(2) if any Scheme or Schemes evolved by the Chairman is not approved 

by the Board in a meeting, the Chairman shall report the matter to 
the Central Government forwarding, at the same time, a copy of the 
Scheme or Schemes for the decision of the Government. Tne Cen¬ 
tral Government shall consider the Scheme or Schemes and the views 
of the members of the Board and take such decision as may be ap¬ 
propriate. The decision of the Central Government shall be binding 
on the Board. 

(3) Pending formulation of the Scheme as provided in sub-clause (1), any 

change or modification in the rate of wages or other emoluments of 
the listed workers shall be approved by the Board before such 
changes or modifications in the wage rates or emoluments of listed 
labour are given effect to. 

13-B. Guaranteed minimum wages in a month .— (1) A listed worker shall be 
paid wages at least for 12 days in a month at the wage rate, inclu¬ 
sive of dearness allowance, as prescribed by the Board appropriate 
to the category of pool jto which he belongs or to any other category 
or pool to which he may be allotted, even though no work is found 
for him for the minimum number of 12 days in a month. The days 
on which work is allotted to the worker shall be counted towards the 
twelve days mentioned above. The guaranteed minimum wages in a 
month shall be— 

(a) for the number of days for which wages are guaranteed in a month 

subject to the condition that the worker attended for work on all 
days of the month sis directed by the Administrative Body; or 

(b) proportionate to the number of days on which the worker attended 

for work provided he was excused from attendance on all the re¬ 
maining days of the month. 

(2) Subject to the provisions of sub-clause (1), the minimum number of 

days in a month for which wages are guaranteed in respect of workers 
in each pool may be fixed by the Board for each rear on the basis 
of the monthly average employment obtained by the workers in the 
lowest category of each pool of listed workers separately during the 
preceding year until the minimum number of days reaches 21: 

Provided that the number fixed shall not, in any case, be less than the 
number in the preceding year. 

Note. —The method of assessing the average employment is detailed in 
Schedule II to the Madras Dock Workers (Regulation of Employment) 
Scheme, 1956. 

(3) The minimum number of days for which wages shall be guaranteed 

under sub-clauses (1) and (2) above shall not automatically apply to 
workers in new categories that may be listed after the date of en¬ 
forcement of the Scheme, The minimum number of days for which 
wages shall be guaranteed to these categories shall be determined 
under clause 18(3) (e) of the Madras Dock Workers (Regulation of 
Employment) Scheme, 1956. The annual reflxation of the minimum 
number of days as under sub-clause (2) shall be done independently 
In their case also. 

Explanation I.—In sub-clauses (1), (2) and (3) of thii clause a ‘day’ 
shall mean a ‘shift’. 

Explanation II.—-For the purpose of this clause, the expression ‘month’ 
shall not include the days of weekly off provided that there is no 
payment for the day of the weekly off. 

13-C, Attendance allowance ,—Subject to the other provisions of this 
Scheme, a worker in the pools who is available for work but for 
whom no work is found shall be paid attendance allowance at the 
rate of Us. 1-50 per day for all the days during a calendar month he 
attended for work as directed by the Administrative Body, provided 
that the Board may allow payment of attendance allowance at such 
higher rate not exceeding rupees two as it may deem necessary- 
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13-D Disappointment money .—When a worker in the pools presents him- 
seli ior work and for any reason the work lor which he has attended 
cannot commence or proceed and no alternative work can be round 
tor turn and he is relieved within two hours of his attending for worn, 
he snail be entitled to the disappointment money, equal to half the 
time-rate wage inclusive of dearness allowance appropriate to the 
category to wnich he belongs. worker detained lor more than two 
hours shall be paid full time-rate wages inclusive of dearness allow¬ 
ance.” 


14. In clause 14 of the said Scheme, for sub-clauses (3) and (4f the following 
sub-clauses shall be substituted, namely:— 

"(3) (i) A listed dock worker in any of the pools or categories constituted 
under clause 9-A who fails to comply with any of the provisions of 
this Scheme, or commits any act of indiscipline or misconduct, may 
be reported against in writing to the Labour Officer. 

(ii) The Labour Officer after investigating the matter may give him a 
warning in writing or suspend him lor a period not exceeding seven 
days. 

(4) Where, in a case reported to him under sub-clause (3), the Labour 

Officer is of opinion that the act of indiscipline or misconduct is so 
serious that the worker should not be allowed to work any longer, 
the Labour Officer may, pending investigation of the matter, suspend 
the worker for a period not exceeding seven days and report imme¬ 
diately to the Deputy Chairman, who after preliminary Investigation 
of the matter shall pass orders thereon whether the worker should, 
pending final orders, remain suspended or not provided that the total 
period of such suspension shall not exceed a period of three months- 

(5) Where the Deputy Chairman comes to the decision that the order of 

suspension of the worker pending investigation into the charge of 
indiscipline or misconduct, as the case may be, ought not have been 
made, the worker shall be entitled to such payments from the Ad¬ 
ministrative Body as may be decided by the Deputy Chairman. 

(6) Where in the opinion of the Labour Officer higher punishment than 

that provided in sub-clause (4) is merited, he shall report the case 
to the Deputy Chairman. 

(7) On receipt of the written report from the Labour Officer under sub¬ 

clause (6) or from the Administrative Body that a listed dock worker 
in the pool has failed to comply with any of the provisions of this 
Scheme or has committed an act of indiscipline or misconduct or 
has consistently failed to produce the standard out put or has violated 
the provisions of the Scheme more than once or has been inefficient 
in any other manner, the Deputy Chairman may make or cause to 
be made such further Investigation as he may deem tit and thereafter 
take any of the following steps as regards the worker concerned, that 
is to say, he may Impose any of the following penalties:— 

(a) give him a warning in writing; 

(b) suspend him for a period not exceeding 3 months; 

(c) terminate his services after giving 14 days’ notice; or 

(d) dismiss him. 

(3) Before any action is taken under this clause, the person concerned 
shall be given an opportunity to show cause why the proposed action 
should not be taken against him. A copy of the Anal order shall also 
be communicated to the persons concerned. 

(9) The Administrative Body shall be informed simultaneously about the 
action taken under this clause.” 
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15. In clause 15 of the said Scheme, in sub-clause (3), the proviso shall be 
omitted. 

16. In clause 16 of the said Scheme,— 

(i) for sub-clause (1), the following sub-clause shall be substituted, 

namely;— 

“(1) A listed worker in the pool who Is aggrieved by an order passed by 
the Labour Officer or the Deputy Chairman under clause 14 may 
appeal to the next higher authority, namely, the Deputy Chairman 
or the Chairman, as the case may be.” 

(ii) in sub-clause (3), the proviso shall be omitted. 

[No. 62/1/08-Fac-II.] 
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